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YXEAIO NOMOY

«Kvpoeny tov Mwvnpoviov Kartavonong peraév g KuPépwnong g
Eliqvikig Anpokpartias kav g KvBépvnong g Avetparios ywa T
poOpIon OgpdTov GYeTIKOV pe OewPNGELS £16000V Y0 TN KIVIITIKOTITA
tov véov (Work and Holiday Visa)».

Ap0Bpo tpdTO

Kvpdvetar kot €xet v woy0, mov opilel to apbpo 28 mapdypogog 1 Tov
Yuvtdypatog, 0 Mvnudévio Katavomong peta&d g KuPépvnong g
EXnvikng Anpokpatiag ko g KuBépvnong g Avotpakiog yua ) poduion
Bepdtov oxeTikdV pe Bsmpioelg £16600V Yo T KvnTikdTTe TRV vémv (Work
and Holiday Visa), mov vroypapnke oty Kaunéppa, otic 14 Maiov 2014, 10
KEILEVO TOV OMOIOV GE TPOTOTLTIO GTNV EAANVIKY KAt yYALKT YADGGH £YEL 1OG
egng:



MNHMONIO KATANOHXZHZ
METAZY
THE KYBEPNHEHEI THE EAAHNIKHT AHMOKPATIAL
KAI
THEI KYBEPNHIHX THZ AYITPAAIAZ
INATH PYG)MiEH OEMATQN IXETIKON ME GEQPHZIEIE EIZOAOY I'TA THN
KINHTIKOTHTA TQN NEQN (WORK AND HOLIDAY VISA)




-g__ .

H KYBEPNHIH THX EAAHNIKHEI AHMOKPATIATX KAl H KYBEPNHIH THZ
AYXTPAAIAZ

Yré 10 mvedpa evduvipwong twv deopdv petald tov S0 xwpdv (el KaAovpeveg
pepovopéva g «to Mépog» ko and kowvov wg «to Mépnxn) ko zpodinong g BeAtinong ™
aporBafog katavénong peta&d tav Néwv toug, ta Mépn cvppdvnoav ta kGrwb og mpog
xopiimon Bewprioenv e106dov nia mv Kivnrikémra tov Néwv (Work and Holiday visa):

1. EKAOZH ©OEQPHIEQN EIZOAOY I'lA THN KINHTIKOTHTA TQN NEQN

a) Me mv emg@iraén tov dwtdéeov ™mg rapovoag cvueaviag kdbe Mépog (to Mépog
Yrodoyrig) o mapéyer emoing, coppava pe v eBviki Tov vopobesia xat Sadikacies, Ewg
neviakdaieg (500) Oewprioelg moAhamhig e106dov yua Tyv Kivmrikémra tov Néwv (‘Work
and Holiday’ visas) fi &deieg mpoowpiviig dwapoviig yia ypovikli mepiodo dddexa (12)
NHEPOAOYVIAKDV PNVdV TPog vankdoug Tov £repov Mépovg (To armootéAiov Mépog), ot onoiot

6a TAnpodv Tig kGTwbt Tpolnobéoers:

@®

(i)

(iii)

i)

V)

v

1 KOpwx TPdBeaT) Tovg va eivar N exiokeym oto Mépog Ymodoyrg Y raxonée, yio
ypovikf mepiodo &g dddeka (12) nueporoyok@v unvdv,

i

va éxovv copmhnpdoet Tovhdiotov 1o Sékato Gydoo (180) érog Tng nAkiag Toug
aAld va v &xovv cupminpdoer to tpiakootd mpdro (31) €rog katd tov ypdvo
vroPolig mg aimong nia ™ xopfiymon Bedpnong ewsédov,

va punv ovvodedovtar and eaprdpeva 1ékva,

va givat kdroxot éykvpov Swfatnpiov kat eiortnpiov yx T cuvéyion tov Tagdiod
Toug 1) va SiBétovy erapkeis T6povg Yo v ayopd evédg TéTotov gigimpiov,

va Sabétouv erapkeis Tépovg Yo Ta mpocwmkd Tovg ££05a Y TOVG CKOTOVG TNG

Bedpmnong ewo680v e v Kivnrikdmra tov Néov ato Mépog Yrodoyig,

va mAnpolv Tig amaitodpeveg mpolinoBéoeig oe BEpata vyeiag kot CUUTEPIPOPES,
Smwg avtég kabopifovrar and T vopobeaia Tov Mépovg Yrodoyng,
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‘ (vii) v UMV £YOLV TPONYOUUEVAG CUUUETACYKEL OE TPOYPAUUA Yia TV Kiwnnxémra
v Néwv (Work and Holiday) f; yia Ataxonég pe Epyacia (Working Holiday) Tov
Mépovg Yrodoxis,

(viii) va éxovv mruxio tprtoPabuag exmaidevong 1 va éxovv oAOKANPGOOEL EmTUXDG

TovMyoTov 800 (2) £ TPOTTVXWKDV RAVEMGTNHIOKGY oTOVIDY,

(ix)  vavroBdrovv pia emotor] and To appddio vrovpyeio Tov amooTEALOVTOG PEPOLG,
n onola. va mephapPaver dfioon 6t 1 Kupépvnon Tovg €xet OUVAVEGEL G IPOG
™V mapapovi] Toug oto Mépog Ynodoxmg odpgava pe 1oug 6povg TG napovoag
GupQviag, Kat

) oe nepintwon vankdéwv g EAMvikiig Anpokpatiag, va Siabétovv TovAdIoTOV
Aettovpyikd eninedo endpxelag oY ayyAkii yAdooa.

B) Ké8e Mépog Sovatar va mpocdiopiler tov 1pbmo kat Tov 1670 VROPOATG TWV ATICEWY IO
m yopiyymon Bewprioewv ecédov v v Kwnrikémra tov Néwv and vamxdéovg Tov
étepov Mépovg. Ot autfjoelg Yo ™ Yopfiynon Bewpiicewv g10680v nia myv Kwnukémra
10v Néwv npénet va vroParlovrat oe rpokadopiopéva onpeio.

Y) Ké8e Mépog Sovarar va mepiopiler tov apiBpd twv Bewpricewv £10680v OV XOPNYEL
emoing mpog vankdovg Tov £tepov Mépovg ot0 mhaioo tov mapdvrog Mvnpoviov
Katavénong. To éva Mépog 6o evnuephver 1o €tepo Mépog eyypGowg S g
Sumhopaticg 0800, 0TIG TEPITHOOE MoV EMPEAEL Evay TETOLOV €idovg neplopiopd.

) Ot airodvieg mpénet va KataPaAlovy Tig Xpedaelg Tov oxETiLoval ue mv afmon éxdoong
™G Bedpnong e1063ov.

£) Ot vmiKoot Tov evés Mépoug mov €xovv uoPddet aiman Y éxdoon Bedpnomg e106d0v G0
mwaiolo Tov mapévrog Mvnpoviov Katavénong, pmopel va pnv AdBovv tmv avnbeioa
Bedpnon e16680v b 10 tepo MEpog chppwvVa pe ™ VOpOBEGIa K@l TOUG KAVOVIGHOUG TOV

tedevtaiov.
2. EIZOAOZ, MAPAMONH KAI ZYNOHKEZ EPIrAXIAX

a) Kde Mépog Ba xopryel GSewa mapapovig otn xdpa/ emkpltera autob na xpovixt mepiodo
Shdexa (12) nueporoyiaxdv pnvdv mPpog Tovg awrovvieg Bedprong elo6dov na v
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' Kinnixémra tov Néov. Katd m Sidpkeia g ev Adyo mepidSov, Kot GOHUQOVE HE ™m

vopoBeaia Tov Mépovg Yrodoyg, o1 kGtoxor Bedpnong e10680v yia v Kivnrikémta teov
Néwv emtpénetar va avaywpiioovv kar va ewcéABovv ek véov otnv emkpdeia Tov Mépoug

avtob kdvovtag xprion mg g Bedpnong e1cddov.

B) Orvmixoot tov evég Mépoug mov £xouv e1oélber oo £5agog Tov Erepov Mépovg katéxovrag

Bedpnon e166dov 1o ™Y KvnTIkéTTA TV NEDV 0PEILOVV VI CURHOPPDOVOVTAL LE TOVS

VOHOUG Kal TOVG Kavoviopovg Tov étepov Mépoug. :

Y) Ot kéroyor fedpnong e10630v Y Tv kivmTikdTTa TV Néwv Sev npénet vo aracyolovvral

6)

€)

o1)

o€ epyacieg mov avrikeviar otovg gxomog g cvppuviag Y mv Kivntikémra twv
Néwv. Evwoeital 611 o1 k&toyor twv Bewpricewv £106dov yia v Kivnuikémnra 1ov Néwv
dev Ba epydlovran xat Tovg Shdexa (12) npepohoyiakolds ufves g emiokeyms tovg. Ot
xGroyot Bewpricewv £16650v mpéner 18iwg:

(i) va AapBhvouvv vrdym Tov KbpLo OKONS TNG TAPAHOVHG TOUS 6TO MAMITIO TNG CUUPWVIAG,
o0 omofog givat 1) avayuya], pe v epyacia va gival TapembueV TG avayvxis, Kat

(ii) va pnv araoyorobvrar and évav (1) epyoddm ya neprocdtepovg and €& (6) pfveg,
napd pévo edv yopnynel n oyetici Gdeta.

Katé m Spxewr mg napapoviig Toug otnv EAMGSa 1} v Avorpadia, avéloya pe v
zepintwon, ot kdtoyol Bedpnong eeédov Y mv Kivnruikdtnra tov Néwv dev emrpéneral
va GUHUETEXOLY OE OTOVSES 1) ekmaidevom yia tepioobTepovg and téooepig (4) prjves.

O vaikoot tov evég Mépoug atoug onofovg xet yopnynbei Bedprion e166dov oo TAaicilo
tov mapdviog Mvnuoviov Katavénong evdexopéveg va un AdBovv ddewa eroddov 1 va
amopakpuvlody and 1o £8apog Tov érepov Mépoug cOpPwva pE TOug VOROUG Kat TOUG

Kavoviopoig Tov Mépovg autov.

O1 xdartoyor Gedpnong ewddov yna mv Kinmkdmra tov Néwv dev emtpénetoan va
napapefvouy omv EAMGSa 1§ mv Avotpadia, avardywg pe v nepintwon, népav g
emtpendpevng neptéSov Sapoviig v dddeka (12) nueporoyokdv unvodv pe Bdon
ovykekpiuévn Bedpnon 10680v.
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3. AITHMA XOPHTHEHE EITPA®QN KAI EMANATIATPIEMOE YITHKOQN

a) Ta Mépn Ba déxoviar ex véov Toug LANKGOVG TOVG o1 omofot Sev Exovv véppo Adyo
napapoviig oto £dagog Tov étepov Mépovg, mepapfavopévev TV TPOCHORMY IOV

&xouv BeBapupévo TowKd UnTpdo.

B) Me v em@OAatn 1wV VOROV, Kavévay Kat Kavoviopdv fov 1oydovy o€ kdbe xbpa, yia
TOUG OKOMOUG SIEVKOALVOTG TOV ENAVANATPICHOD KAl TG ENAVEISSOXTG TPOCHRWY OV

katefyav 1 katéxouy Bedpnon ewwédov 1 Ty Kivnrikémra v Néwv, Ta Mépn:

(i) Sbvaviar va {nmioovv mpofeviki Porbewe amd 0 £frepo Mépog Y TOV
npoodlopiopd mg tavtémrag | Mg Vayévelag €vog TETOIOL MPOCHROL GE
NEPITTOOELG OV T0 £V AdY® mpdowno dev pndpeae 1y dev Béinoe va npookopicer Ta
xatéAAnho yypaga tavtomoinong mpog emPePainon mg Wayéverlg tov. Ta Mépn
o kataPéAlovv xG6e Suvath apoondbe Yia v Siepguviicouy MV TOVTOTTA TOV

npochnov, yproponowbvtag kGbe Swbéaun mnpopopia.

(i) SHvavrar va {nicouv and o £repo Mépog va exddoer afidiaTikd éyypago yia
éva 11010 TPOOWNO OE MEPUMTOOEL OV T0 &V Adyw mpdowmno dev prdpeoe 1 Sev
0é\noe va mpookopicel katdAnlo taéidiwTiké Eyypago yia ™V EMOTPOPY} TOL O
xhpo mpoéhevoig 1ov. To érepo Mépog Ba xopnymoet To katéAinio tabdwnkd
éyypago evidg Tpidvia (30) nuepdv and mv nuepopnvia naperafig Tov OYETIKOV
QUTAHATOC.

(iii) B ewomowtv tovhdyotov mEvie (5) epydowes npépes TP, OYETIKA pE TNV
OKOTOVPEVY] OmoydpMon 10V €V AGY® RPOoGmOL mpog TO  £TEPO Meépog,
TEpApPavVOpEVOY KGOE anattodHEVOV 0odELKTIKOD GTOTKEIOD YIo: TNV enoAnBevon

™G 18ayévelag Tov TPOSHTOV, EKTOG EGv 0p1oTEL CUVTOHOTEPO xpovikd 6plo oe pia

OUYKEKPIPEVT TTEPITTOOT, Kat

(iv) 6o Siek&youv Tov emavanatpiopd Gueca kar pe MV EAGyIOT Suvat xabvatépnon

yia mpéo@n. Ta onoia kpatobvial oo mAaiclo TG UETAVOCTEVTIKTG VOROOBETTaG.

¥) H ouppépewon pe ty eBviki vopobesia kar Tig moATikég tov Mepov anoterel ™ Paocw)
apyf kaTd TV vAomoinor g ovvepyasiog mov meptypdpetar oo mapév Gpbpo.
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4. ANALTOAH

Me v emevAatn mg mapaypipov 6 (v), onotodrimote Mépog Svvatal, 1o Adyoug dnpociov
ovpeépovog, va avaoteilel mpocwpivd, ev She 1 ev pépel, Tig avertépw Satdlelg OYETIKA HE
mv efoodo 1 mapapov Tev Katdxwv Bewpicewy £1068ov ya mv Kivnrikétnta twv Néwv oto
£8a¢6g Tov. Onowdfimote Tétow avaotoli Ba yvmotonoteitar Gueca mpog o Etepo Mépag S
mg Simloparikig 0800, Omowdinote éyypagn yvwotomoinom avactorfis Oa opiler ™mv
nuepopnvia xatd v omoia Afyel n avaotorf}. Katd m Sbpkeia mg nepiddov avaoTOANG, Ta
Mépn Sev Bo. mpoPaivovv ot kapio and nig evépyeieg mov mpoBiémoviar and 1o mapdv Mvnpdvio

Karavénong ot onoieg agopolv oTig vrd avaotorn SwtdEeis.

S. TPOINONOIHIH

a) Tpomomowicelg oto wmapdv Mvnuévio Kartavénomg Svvaviar va TPAYHATOTOIOVVTAL

OMOTESHTOTE PE YPpaaTH cupeavia petakd v Mepdv, Sia tng Simhmpariaig 0dod.

B) Otev Abyo tpomomorioe tifeviat oe 1oyd chupwva pe ™ Sadikacia zov npoPrénetar 610
ApBpo 6(a) 1o TN Béom o€ 100 ToV TapSvrog Mvnpoviov.

\

6. ENAPZH IZXYOZ KAI AIAPKEIA

o) To napdv Mvnuévio tibetar ot woxd mv mpdT NEépa Tov pfive woL ERETAL TOV pnvég mov
Ta Mépn Ba evnuepdoovy 10 éva 1o 6AA0 eyypaong Sia g Simlopankig 050 6t éyovv
ohokAnpdost TG eowtepikés Tovg Swdwaocies nia T O€on oe WY TOL napdvrog
Mwnpoviov Katavénomg. To mapév Mvnuévio Katavénong 6a mapapeiver oe 1ox0 extdg
e&v katayyeAOei coppwva pe v tapbypago 6 (B).

B) Eva Mépog Sbvatar va katayyeidet 10 mapév Mvnuéwvio Katavénong pe ypanti edonoinon
S ¢ Suthopatikig 0800 mPog To Erepo Mépog. e avth mv mepintoom, N nuepounvia
MiEng Oa eivat:

(i) eite n nuepounvia katayyehiag mov avapépetar om ypantii eldonoinon,
(i) eire n nuepopnvia napéhevong eveviivia (90) Nuepdv and TV npépa Aiyng mg

ypantig €wdonoinong and 1o £repo Mépog, én\ow and 11¢ dvo nuepopnvieg efvat
RETAYEVESTEPN.
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Y) Avebopmitwg mg Ai&ng 1| avactoAig Tov mopdvrog Mvnuoviov Kartavénong 1
onowaadiinote Sidtagng Tov mapéviog Mvnpoviov Karavénong, omotodinote npdowmno
NN katéxer (katd v nuepopnvia Ai&ng 1 avaotohic) éyxupn Bedprion eicédov ya v
Kwntikémra tov Néov, a emtpénetar va eioépyeton kav 1| vo mapapéver 6to £8a¢pog
Tov Mépoug na 10 onofo Tov éxet xopnynOel n Bedpnon £16680v, COPPLVA pUE TOVG Spoug
avtig, yia 6co Sihommpa i Bedpnon £10680v apajIEVEL OE 1G)D, COUPWVO LE TOVG VOHOUG

KQt TOLG Kavoviopovg Tov Mépoug avtob.
7. EHNIAYIH AIA®OPQN

Tuxév Srapopég petad twv Mepdv mov mpokvRTOUV and v epunvein kav 1§ ™V epapuoy] Tov
napdvrog Mvnuoviov Katavéneng Oa emhbovral péow Swuovieocwv petald tov Mepdv.

‘Eywe o€ 860 avrituna omv Kapnéppa, v 14" Maiov 2014, omyv EMnvikd kon tyv Ayyhici

yAMdooa, pe apedtepa ta keipeva va eivar e€ioov avBevrikd.

I'lA THN KYBEPNHZH THX I'TA THN KYBEPNHZH THZ
EAAHNIKHZ AHMOKPATIAZ: AYZTPAAIAZ:

M-
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE GOVERNMENT OF THE HELLENIC REPUBLIC
AND
THE GOVERNMENT OF AUSTRALIA
ON A WORK AND HOLIDAY VISA ARRANGEMENT
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THE GOVERNMENT OF THE HELLENIC REPUBLIC AND THE GOVERNMENT OF

AUSTRALIA

In the spirit of strengthening ties between their two countries (hereinafter referred to
singularly as ‘the Party’ and collectively as ‘the Parties’) and promoting improved mutual
understanding amongst their young people, the Parties have reached the following
understandings in relation to granting ‘Work and Holiday’ visas:

1. ISSUE OF ‘WORK AND HOLIDAY’ VISAS

a) Subject to the provisions of this arrangement, each Party (the host Party) will grant
annually, according to its own laws and procedures, up to five hundred (500) multiple
entry *“Work and Holiday’ visas or authorisation for temporary stay for a period of twelve
(12) calendar months to nationals of the other Party (the sending Party), who the
decision-maker is satisfied:

®

(i)

(iii)
(iv)

™)

(vi)
(vii)

(viii)

(ix)

x)

intend primarily to holiday in the host Party for a period of up to twelve (12)
calendar months;

\

are at least eighteen (18) years of age but have not turned thirty one (31) at
the time of application for a visa;

will not be accompanied by dependent children;

hold a valid passport and an onward travel ticket or sufficient funds
to purchase such a ticket;

possess sufficient funds for personal support for the purposes of a Work and
Holiday in the host Party;

meet health and character requirements as specified by the host Party’s laws;

not have previously taken part in the host Party’s ‘Work and Holiday’ or
‘Working Holiday’ program,

hold tertiary qualifications, or have successfully completed at least two (2)
years of undergraduate university study;

provide a letter from the relevant government ministry of the sending party
which includes a statement to the effect that their Government has consented
to their stay in the host party under the terms of this arrangement; and

in the case of nationals of the Hellenic Republic, have a level of proficiency
in English which is assessed as at least functional.

b) Each Party may specify the method and place of lodgement for ‘Work and Holiday’ visa
applications by nationals of the other Party. ‘Work and Holiday’ visa applications must
be lodged at locations specified.

¢) Each Party may limit the number of visas granted annually to nationals of the other Party
under this Memorandum of Understanding. A Party will notify the other Party in writing
through the diplomatic channel where it imposes such a limit.
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d)
¢

a)

b)

d

€)

a)

b)

' 3
Applicants must pay any fees associated with the visa application.

Nationals of one Party who have applied for a visa under this Memorandum of
Understanding may be denied a visa by the other Party in accordance with the laws and
regulations of that Party.

ENTRY, STAY AND WORKING CONDITIONS

Each Party will grant permission to stay in their country/territory, for a period of twelve
(12) calendar months to applicants for ‘Work and Holiday’ visas. During this period, and
subject to the laws of the host Party, holders of a ‘Work and Holiday’ visa are allowed to
leave and re-enter the territory of the Party using the same visa.

Nationals of one Party who have entered the territory of the other Party on a ‘Work and
Holiday’ visa will be required to comply with the respective laws and regulations of the
other Party.

‘Work and Holiday’ visa holders must not engage in employment that is contrary to the
purpose of the ‘Work and Holiday’ arrangement. It is not intended that ‘Work and
Holiday’ visa holders work for the full twelve (12) calendar months of their visit. In
particular, visa holders must:

@ have regard to the principal purpose of the stay under the arrangement which
is a holiday, with work being incidental to the holiday; and

(ii) not be employed by any one (1) employer for more than six (6) months,
unless permission has been granted.

During their stay in the Hellenic Republic or in Australia, as the case may be, ‘Work and
Holiday’ visa holders will not be permitted to engage in study or training for more than
four (4) months.

Nationals of one Party who have been granted a visa under this Memorandum of
Understanding may be denied entry or removed from the territory of the other Party in
accordance with the laws and regulations of that Party.

‘Work and Holiday’ visa holders will not be permitted to remain in the Hellenic Republic
or in Australia, as the case may be, beyond the authorised period of stay of twelve (12)
calendar months on that visa,

REQUEST FOR DOCUMENTS AND REPATRIATION OF NATIONALS

The Parties will re-admit their nationals who have no lawful basis to remain in the
territory of the other Party, including those persons who have a criminal history.

Subject to the laws, rules and regulations in force in each country, for the purpose of
facilitating the repatriation and readmission of persons who have held or hold a ‘Work
and Holiday’ visa, the Parties:

@ may seek consular assistance from the other Party to determine the identity or
nationality of such a person in circumstances where that person has been
unable or unwilling to provide appropriate identity documentation to confirm
their nationality. The Parties will use their best endeavours to investigate the
person’s identity using all available information;
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(ii) may request the other Party to issue a travel document to such a person in
circumstances where that person has been unable or unwilling to provide an
appropriate travel document for return to their home country. The other Party
will provide an appropriate travel document within thirty (30) days of
receiving the request;

@(iii)  will give a minimum of five (5) working days’ notice of the intended removal
of such a person to the other Party, including any required evidence to verify
the person’s nationality, unless a shorter: timeframe is determined in an
individual case; and

(iv)  will conduct repatriation directly and with minimal delay for persons who are
in immigration custody.

¢) Compliance with national legislation and policies of the Parties will be the basic principle
while implementing cooperation outlined in this article.

4. SUSPENSION

Subject to paragraph 6(c) either Party may, for reasons of public policy, temporarily suspend,
in whole or in part, the foregoing provisions relating to entry into or stay of ‘Work and
Holiday’ visa holders in its own territory. Any such suspension will be notified immediately
to the other Party through the diplomatic channel. Any such written notice of suspension will
stipulate the date that the suspension ends. During the period of the suspension, the Parties
will not undertake any tasks under the Memorandum of Understanding which concern the

suspended provision(s).

5. AMENDMENT

a) Amendments to this Memorandum of Understanding' may be made at any time by a
written arrangement between the Parties through the diplomatic channel.

b) Such amendments shall enter into force in accordance with the procedure provided for in
Article 6(a) for the entry into force of this Memorandum.

6. COMMENCEMENT AND DURATION

a) This Memorandum shall enter into force on the first day of the month following the
month when the Parties have notified each other in writing through the diplomatic
channel that their domestic procedures for the entry into force of this Memorandum of
Understanding have been complied with. This Memorandum of Understanding will
remain in force unless terminated in accordance with paragraph 6(b).

b) A Party may terminate this Memorandum of Understanding by written notice through the
diplomatic channel to the other Party, in which case the date of termination will be on
either:

@) the date of termination specified in that written notice; or

(ii) the date ninety (90) days following the day that the written notice is received
by the other Party, whichever is the later date.
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¢) . Notwithstanding any termination or suspension of this Memorandum of Understanding
or of any provisions of this Memorandum of Understanding, any person who (at the date
of such termination or suspension) already holds a valid ‘Work and Holiday’ visa will be
permitted to enter and/or remain in the territory of the Party for which the visa was
granted according to the terms of that visa for as long as that visa remains valid, subject
to that Party’s laws and regulations.

7. DISPUTE RESOLUTION

Any disputes between the Parties which arise over the interpretation and/or application of this
Memorandum of Understanding will be settled through consultations between the Parties.

Done in duplicate at Canberra, on the 14" day of May, 2014, in the Greek and English
languages, both texts being equally authentic.

FOR THE GOVERNMENT OF FOR THE GOVERNMENT OF

THE HELLENIC REPUBLIC: AUSTRALIA:
vV

P\\/
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ApBpo devTepo
H wybg tov mapovrog vopov apyiler ané m dnuocisven tov oy Eenuepida ™me

KvBépvnong xar tov Mvnuoviov Katavonong mov kvpdvetar and v mAfpwon tov
npobimoBécewv Tov apHpov 6(a) avtov.

Abive, 13/ / 2015
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OI YITOYPI'OI

EXQTEPIKQN KAI OIKONOMIAX, ANAUTYZH
AIOIKHTIKHZ ANAXYI'KPOTHXHX KAI TOYPI

EZQTEPIKQN

M F

N. KOTZIAX

YI'EIAX

OIKONOMIKQN
EXQTEPIKQN KAI AIOIKHTIKHX

ﬁ ANAXYT'KPOTHXIHXE

E. TEAKAAQTOX N. TOXKAX
ANAITAHPQTHEX YIIOYPI'OX ANATIAHPQTPIA YIIOYPT'OX
ELQTEPIKQN KAI AIOIKHTI OIKONOMIAZ, ANAIITYEHX KAI

ANAXYI'KPOTHXIHE

I. MOYZAAAX




