Ynéuvnua-Avadopd

ANo:

EAévn lwdvva Zwvavn

AleuBivTpua Kévrpo Awa Biou MaBnong YNOAOMH
Maztpo6lou 1, NedmoAn, T.K. 56728

TnA.: 2310 614 884 /2310614 515

Kt

e-mail: Ipodomi.kdm@gmail.com

nPOz:
Ynoupyd Epyaoiag Kot KOWWVIKAG aoddaAong

OEMA: «Evnpuépwon 5pactnploTiwy Kol EpWTNHA TPOG TNV unnpeocia»

To Kévipo Awa Biou Mabnong YNOAOMH, mou eSpevel otn NEAMOAH @ecoalovikng, 050G
Matpdlou 1, ulorotei, wg popeag urtooynic e éykplon tng Eupwnaikig Evwong kat aplbuo
abeiac PIC 946660055, mpoypaupata Erasmus+ otov Topéa ekmaiSeuong Kal EMAYYEAPATIKAG
KQTAPTIONG.

To Kévipo pag, w¢ dopéag umoboxns, UAOTIOLEL TIPOYPAMUATA TPOCWIKOU (kaBnyntég) Kat
eknaSevopevwy (Hadbntwv):
e Mpoowmniko (SldpKeLa TpoypaupaTos pia epbopada)
O1 kaBnyntéc and oxoheia TG Evpwraikrg Evwonc emokénTovial Anpoéota kat I3LwTika
oxoleia ywa job shadowing, navermotiula kot Snuoocioug n 15LWTIKOUE OpPYQVIOHOUG
(voookopeia, ynpokopeia KTA.) yia ekmaiSevon Kal EMOYYEARQTIKY KATAPTION.
e Exmaibeudpevor (Sidpkeia mpoypdpparog 800 i TPELS eB6opadeg)
OL pabntég emayyeAHaTkWV AUKEIWY, TEXVIKWV OXOAWV Kal HETAAUKELAKWY OXOAWv anod
xwpeg g Eupwmnaikig Evwong (A& kat cuvepyalOpEVWY XWPWV, EKTOG auTAg, yua
Erasmus+, Oonwc Toupkia, ZepBia KTA.) €mioKEmTovVIAL TN Xwpa pag ywa ekmaidevon,
£MayyEAUATIKY KATAPTION KAl TIPOKTIKY QoKNon OF EMNAA, dopeic Tou dnuoaciouv (dripo,
neplbépela KTA.) KoL OF ETQLPELES SuwTikol KaL Snuooiou Topéa, cuudwva HE TO
QVTIKELUEVO OTIOUd WY TOUG.

To Kévtpo Awa Biou M@bnong YIIOAOMH épyetal o€ cupdwvia pe oxoleia Sladpopwv XWPWV TG
EE w¢ dpopéag umoSoxrG Kol UToypadeL HE auTd:

I8LwTiké cupdwvnTikd cuvepyaoiag (private agreement)

b. IUpdpwvo uadnong (learning agreement)

c. Aéouevon nowotntag (quality commitment)

d. Npoypauua Spactnplotitwy (program of activities)
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Afnva, 22.11.2019

[Ipog tov Ymovpyd Epyaciog kot Kowavikadv Yrobéoewv
K. loévvn Bpovton

K. Ymovpyé,

To Kévipo Aw Biov Mdabnong YIIOAOMH, mov edpever ot Nedmoin
Ocooolovikng, viomolel ©g Popéag vwodoyng pe €ykpron g Evponaikng Evoong
kat apiBud adeiog PIC 946660055, mpoypappate ERASMUS+ otov topéa
EKTTOIOEVOTG KO EMAYYEANUTIKNG KATAPTIONG.

Me v mapovoa avo@opd HOV G0¢ EMOLVATTI® TNV €motoAn TG kog EAévng
Iodvvag Zwvavn pe v omoio Bétel 10 epdTNUA, T0 omoio £xel vmoPdiier oTIg
approdieg EAEYKTIKEG VIINPECiES, edv mpémerl va TPoPodv Oe KATOIEG EVEPYEIEG TTPOG
evnuépwon avTdv Kal Tov gopémv 1ov EOKA yw 10 npdypappa EMOKEYEDV NG
TPOKTIKNG Goknong tov pedntdv mg EE f yopdv ektég avtig mov vAomoiodv
npoypappata ERASMUS+

To epdnua t€0nke 10T € TLXOV EAEYYO TOV EMYEPNOEDV EALOYEVEL O KivOLVOg Va
BcwpnBolv o1 ekmodevdpevor padntég 1 KadnyNTég G avVasPAAIGTO TPOCOTIKO Kol
mOavOV vo vapEOVV KUPDGELS OTIC EMLXEPTOELS TOV JEYOVTAL TOVG EKTUIOEVOUEVOVS
LaONTES Yio0 TPAKTIKY) GOKNOT).

To gpampa dev amavmOnke amd tig appddieg vanpesieg ot omoieg amevBhvinke.
1o vrorowta kpatn g EE dev voiotator o xivduvog avtdg yoti vdpyetl avtiotoryn
VopoAoYyia.

O avagépav Bovrevtrg

Xapng Kaotavidng




310 5LwTkd oupdwvnTikd TephapBdavovral oL 6pol cuvepyaciag kat ot UTIOXPEWOELG TOU KABe
oupBaAAGpuEVOU, OTIWG:

a. H Swapovi, n Slatpodr) KAt OL HETAKIVIOELG

b. OLMOMTIOTIKEG ETUOKEYELG

¢. H acddreia (supwnaikny kdpra achdAong acddleia actikrg evbuvng kat acddlela

EPYQTIKOU QTUXMHOTOC)

d. To kd6oTOC UAOTIOINGNG TOU TPOYPAUUATOG
(emouvarttépevo unoddelypa).
To Bwrtikdé ocupdwvnTikd kai Ta avriotoya ToAdywa katatiBeviat otnv edopia wg
gvSokowoTikr cuvaAlayr (éupacua).

310 mpoypappa Spactnplotitwy avadpépovial ot ETUXEPNOEIG-ETALPELEC, TO £(50G TNG MPAKTIKNG
katdptiong, n kaBnuepwn Sidpkela autig kabwg emiong n eKTALSEUTIKOL OTOXOL TOU
ETTUYXAVOVTQAL.

(emiouvartopevo unodetyua).

Me Bdon tv eupwnaikr vopoloyia kai vopoBecia, to Kévipo pag, ywa v aopaAiela Twv
HaBNTWV Kal TwWV KaBnynTwv ToU TPOYPApUaTos, {ntd anod Ta oXoAsia, Ta NapaKaTw:

a. Acddleia vyeiag (Eupwnaikr Képta Aodpdiiong yia xwpeg tng EE f 16wtk acddlela

and XWPEG €KTOG Tng EE)

b. AcddAsia aotikig euBluvng

c. AoddAela MPOCWIILKOU QTUXNHATOG.
EnutpooBEéTwe, 0ag yVWOTOMOLOUKE OTL OTIG ETAULPELES TIOU vAomnolieital To npdypappa Erasmus+,
TIPOOKOUI{OUHE TI TAUTOTNTEG TWV EKMALBEUGHEVWY, OAEC TIC napandvw acddAeleg kabwg kat
1OV aplBp6 £yKPLONG TOU EUPWNAIKOU TPOYPAUUATOC. Ertiong, 6Aot oL ekmaibeudpevol pEpouv
TauneAdkt 6Tou avaypadovtal T OVOUATENWVUNG Toug, TO oxoAgio, n xwpa MPOoEAEVONG TOUG
Kal 0 KWOLKOG MPOoypAHUMATOC Toug Erasmus+.

MNpog_tig_apuddieg EAEYKTIKES UMNPEOCIEC unoBdAaue to epwrnua: Mpénel va mpoPovpe ot
KATIOLEC EVEPYELEG TIPOG EVNUEPWON QUTWV KOl TWV dopéwv tou EDKA yia to mpodypapua
EMOKEPEWVY TNC TPAKTIKAG Goknong Twv pabntwv g EE A XWPWV EKTOC aUTHG TIOU UAOTIOLOUV
npoypauparta Erasmus + ;

To epwtnua TEONKE SLOTL OE TUXOV EAEYXO TWV eruyelpRoswv eAAoXeVEL 0 kivbuvog va BewpnBolv
ot exmatSeudpevol HadnTég i kabnynTég wg avacdpaiioto npoowrnikd kat mbavov va undpfouv
KUPWOELC OTLG ETIXELPFOELG TIOU SExOvTaL Toug ektaLSEVOUEVOUG HABNTES YLA TIPAKTIKY) AOKNOT).
To epwmpa Sev amavribnke amd TG apuOdLES unnpeoieg ot onoieg amnsuBuvBrkape.
InpewwvVoupe 6Tl ota undAowta kpdtn g EE 8ev udiotatal o kivbuvog autdg ylati uTtapxel
avtiototyn vopoloyia.



¥ ¢

EuxaploTOoUpE TOAU
EAévn-lwdvva Zwvavn

AeuBivrpla KABM YNOAOMH
' ‘
KE! SY MASOHINI
yw -
MATD” OP T . 5
Ti- IXH
s2/NIKHE

Ermwcuvantopeva éyypada:

1.

Yrodeiypa Suwtikol cupdwvntikol (ota eAANVIKE kat ota ayyAikd, pE Ta napapTipaTa
TOUg)

EvSewktikd npoypaupa Spactnplotitwy (3 eBéopddwv ota ayyAka)

O6nyéc Erasmus+, omou otn oeAida 10 yiveral avadopd otnv achaAeld TWV
GUMHETEXOVTWY, oTig OEAISEC 25 kat 30 avadEpovrat oL oTOXOL Kl TQ ANOTEAEoHATA Kat
otn oeAiba 272 yivetal avadopd ot xpnuarodoton anod idtoug népoug.



IAIQTIKO ZYMOQNHTIKO
Trpepa, amg 00 /00 / 0000., pETAEU TWV TTIO KATW OUPBAANOEVWY HEPWV:

a) Tou (6vopa oxoAeiou), TO omoio éxel TNV édpa (Bievbuvon, TTOAN, XWPQ,
A®M) , TTOU EKTTPOCWTTEITAl VOHIHA amd Tov AIEUBUVTH (OVOUQTETTWVUHO
BIEUBUVTH) (AVOQEpPETal OE OUVTUNGN WG TTPWTOG £TAIPOG)

Kal

B) Tou KABM YMOAOMH, n otoia £xel TNV £€dpa otn Matpolou 1, NedtmoAn
O@cooalovikng, T.K. 56728, EAAGdQ, AGM 099930369 TTOU EKTTPOCWTTEITA
vouipa amd T AleubovTpia EAévn-lwavva Zivavn (Ava@épeTal OE OUVTUNON WG
deUTEPOG ETAIPOG)

"Exouv oup@wvnBei Kal €XouV yivel apoiBaiwg aTmodeKTa Ta akoAouba:

1. ANTIKEIMENO THZ ZYM®QNIAZ

S70 TTAQicI0 Tou TrpoypdupaTtog ERASMUS + (KwBIKAG TTPOYPAHHATOS) O Etaipog
1 avaBéTel oTov ETaipo 2 TIC aKOAOUBES EPYOTIES:

Tnv ulotroinon TOU EKTTQUBEUTIKOU  TTPOYPAPHATOG  OTO oUVOAO TOU TTOU
TrepIAQpBAVE! TOOO TTPAKTIKN £EG0KNON O ETTIXEIPNOEIG HE TTAPAAANAEG TEXVIKES
ETTIOKEWEIC OE AAAEG ETTIXEIPACEIG KAl opyavigpoug, 600 Kal BewpNTIKA KATAPTION
6TTwE auTh TrepIAapBAaveTal 1o OUPQWVNHEVO TTPOYPAHHA eKTTaidELONG.
EmimAéov, Vv efaopdhion Tng diafiwong o ©cooalovikn n otoia 6a
mepiAapPaver:  Alagovr) Ot Eevodoxeio, O1aTPORPN (TTpwIVO, HECNUEPIAVO  Kal
deitrvo), Kabwg Kal TNV uAOTTOINGN TTONITIOTIKWY emokéwewv (oTo Mouaogio
BuZavTivou MoMiTiopou ©ecoalovikng, otov Aeuk6 Tupyo, OTO ApXQIOAOYIKO
Mouogio ©Oeooahovikng, OTOV aPXAIOAOYIKO xWwpo Tng Bepyivag kai OTO
QVTiOTOIXO HOUCEIO, TTEPINYNON OTa BuZavTivd Kdotpa g Avw MoANg kai oTov
Mupyo Tou Tpiywviou, KABWGS gTTioNG Kal OTIG EKKANCIEG TOU Ayiou AnunTpiou Kal
g Ayiag Zo@iag), TV gEao@ahion gevaywv Kal KAPTWV £10600U OTA AVWTEPW
afloBéata TTou Ba £TTIOKEQTOUV, TNV UAOTTOINON TWV E0WTEPIKWV HETAKIVITEWV
yla OKOTTOUG TOU TTPOYPAUHATOS amd To EEVODOXEID OTOUG XWPOUS TTPAKTIKNG
£€G0KNONG HE ETICTPOP). MpooBeTa avabETel TN peTakivnon amd 10 agpOdPOUIO

oTo evodoxEio Kal ETTIOTPOPN).



O etaipog 1 avaAapBavel TARPWS TNV €UBUVR EvavTl TWV OUMMETEXOVTWV
iDlaiTepa Twv avnAikwy, yia TOug oTroioug Ba TPETTEI VA e€ac@alioel pnTH
GBeI0 TWV YOVEWV TOUG, Ta QTTapaitTa TAgIDIWTIKG £YypaQa, KaBwg eTTiong Kal
TNV €KBOOT TWV EYYPAPUWV ac@dAiong, OTTwg auTtd opiCovTtal oTo lMapdptnua |
TTOU GKOAOUBEI TO 1I31WTIKG GUPPWVATIKO. O gTaipog 2 dev eubuveral yia oTIONTTOTE
oupBei katd T didpkeia uhoTroiNoNG TOU TTPOYPAHHATOS (acBéveia, atuxnua,

KAOTTT] KATT)

2. KOXTOZ

To avTiTigo yia TIg TTOo TTAavw UTTNPECIEG Eival OUVOAIKG (TTOO0) EUPW.

O &elTepOg ETAIPOG EXEI TNV gublvn TG £€kdoong OAwv Twv avayKaiwv
TIHOAOYiWV yIa OAEG TIG SATTAVEG TTOU TTPOKUTTTOUV. OAa 1a TipoAdyia TTou Ba
ckOWOoEl Ba TIPETTEl va avagepovTal GTov kwdIkd Tou épyou ERASMUS +
(kwdIKOG TTPOYPAHHATOG), KABWG Kal TNV KaTNyopia Twv dATTavVWV.

3. AIAAIKAZIA NMAHPQMHZ

« 80% ®nA TO TTOCO TWV (roo6) EYPQ TOoUAGXIGTOV pia eBdopada Tpiv amd TV
GQPIEN TLWV CUPHETEXOVTWV.

To utéhoiro 20% To 006 Twv (TToCo) EYPQ peta Tov aTToAOYIOpO TOU
TTPOYPAPHATOG OTOV E6vikd dopéa Tou ERASMUS +, ot KaBe mepiTTTwon Oxl
apydtepa atd 00/00/00

« O TANpwuéG Ba  yivouv pECW Tpatredikol  eppaocparog Ot TPATTECIKO
Aoyapiaopd Tou deUTEPOU £Taipou 0 OTToi0g Eival:

A. ZINANHZ KAI ZIA O.E.

Bank Details: TPAMEZA (6vopa TPATTECNG)

Account No:IBAN (ap18pog)

No: BIC: PIRBGRAA

Pntd oup@WVEiTal amo Ta cupBaliopeva pEpn TOU TapovTog, 6Tl OAol O
TTapatdvw 6pol Kal TpoUTToBEcEIg Ba TTPETTEN VA BewpouvTal atapaitnTol Kal
oTroladiTTOTE TTapaBiaon QUTWV TWV 6pWV Ba TTPETTEl Va odnynoel o€ KaTayyeAia
NG TTapoUoag CUHPWVIAG.

OtroiadrToTe  dlagopd TTou gVOEXETAl VO TTPOKUYEI amo TNV €Qappoyn TG

TTapoUcag CUPPUIVIAG puBpiZeTal CUPPWVA PE TNV £AANVIKR VOpOBETIA.



AUTO TO IBIWTIKO CUPPWVNTIKG CUVTAXONKe o€ BUO (2) avTiTutra Kal UTTOYPAQETAI

aTré 6Aa Ta CUPBAAAGHEVA PEPN ATTO TOUG VOUIMOUG EKTTPOCWITTOUG TOUG.

O Tpwrog eTaipog €Aape éva (1) avriypago kai o deUtepog eTaipog €va (1)

avTiypago.

00/00/0000 (eig diTTAOUV)

Ma tov ETaipo 1 Ma Tov ETaipo 2

O AleuBuvTig H AlguBuvtpia Tou KABM YNOAOMH

('ovoumedwupd) EAévn-lwdvva Zivavn



MAPAPTHMA |

AZQAAIZTIKEEZ KAAYWEIZ

O KGBe CUPMETEXOVTAG OTNV KivATIKOTTO Erasmus+ TTPETTEl v KAAUTITETAI
ao@ANICTIKA OTT6 TA TTAPAKATW:

¢ Ao@dAsia uyeiag:

Ol GUPPETEXOVTEG TTPETTEI VA TrpopnBeuTouV TNV EupwTraikn Kapta Ac@aAliong
Aobeveiac (E.K.A.A), kKaBwg €Tmiong Kal TPOGBETN IDIWTIKA aoPAAIon Yia TIG
TEPITITWOEIG  daTavwy TTou  Oev kaAuTrTovtal amé v E.KAA., OTwg
gTeiyouoag 1aTPIKAG TrEPIBaAYNg N ETTAVATTATPICHOU.

o AOQGA£Ia YEVIKAG AOTIKAG EUBUVNG UTTEP TPITWV:

Ol GUUPETEXOVTEG OQEIAOUV va gival £QODIAoHEVOI PE QOPAAEID YEVIKAG QOTIKNG
£UBUVNG UTTEP TPITWV YIQ OCWHATIKES BAGBe r/kal UNKEG CnHIEG TTOU Ba
TpofevnBolv ad autoug amo apéAEId TOUG WG QUOIKA TTPOOWTTA Katd TN
BidpKelad TNG TTPOKTIKAG TOUG doknong oTa TTAQicI TOU TTPOYPAMHATOG
Erasmus+.

e ACQAAEIO TTPOCWTTIKOU OTUXAHATOG:

AcpdAeia yia TTPOCWTTIKA ATUXAHATA TTOU amoppéouv amd Ta KabrikovTa
Tou/Tng dikaloUxou (aTuxnpaTta Tou TTpOKaAOUVTAl OTOV EKTTAIBEUOUEVO OTOV
XWpo £pyaciag),

Ac@dAion yia owpaTikég BAABeES n/kai UNIKEC {nuieg TTou TTpoKaAoUvVTal OF
autdv WG QUOIKG  TTPOOWTIO  OTO TAQiclo  Twv OuvNBIOPEVWY  TOU
dPaCTNPIOTHTWY CTOV £PYATIAKO XWpo Katd Tn didpkeia TG TTAPAPOVAG TOU
yIO TTPAKTIKA) AOKNoN OTa TTAdiola Tou Tpoypdupatog Erasmus+.



PRIVATE AGREEMENT

Today, on September 0" 0000, between the following parts:

a) the (name of the school), (city and country), which is based in (address) with
VAT/CIF (.....), legally represented by the Headmaster (name) (abbreviated referred
to as first partner)

b) the LLC IPODOMI, which is based in Matrozou 1, Neapoli, Thessaloniki, P.C. 56728,
Greece,with VAT/CIF 099930369 which is legally represented by the Director Mrs.
Eleni-loanna Sinani (abbreviated referred to as second partner)

the following have been agreed and have become mutually acceptable:
1. SCOPE OF THE AGREEMENT

Under the program of ERASMUS+ (Erasmus+ Code Nr) the FIRST PARTNER assigns to
the SECOND PARTNER the following tasks:

The implementation of the training program as a whole, which includes practical
training in companies with parallel technical visits in companies and organizations, as
well as theoretical training as included in the agreed training program.

Furthermore, ensuring living in Thessaloniki, which includes: Hotel accommodation,
food (breakfast, lunch, dinner) , and also the implementation of cultural visits,
ensuring tourist guides, the implementation of the domestic transportation for the
purposes of the program from the hotel to the sites of the practical training with
return. Moreover, the first partner assigns to the second partner the transportation
from the airport to the hotel and vice versa, in case the arrival and departure is by
plane.

The FIRST PARTNER undertakes full responsibility of the participants, especially the
under aged ones, for whom must ensure the explicit permission of their parents,
temporary service passport and issuing the insurance documents as stated in Annex
1 that follows this private agreement. The SECOND PARTNER has no responsibility
for anything that may happen during the implementation of the program (illness,
accident, theft etc).

2. COST
The fee for the above services is in total: (amount) Euros.
The SECOND PARTNER is responsible for issuing all the necessary invoices for all the

needs that may occur. All the invoices that will be issued must refer the program
code ERASMUS+ (Erasmus+ code Nr) as well as the expenses’ category.

3. PAYMENT PROCESS

80%, namely the amount of (amount) Euros, at least one week before the arrival of
the participants (00/00/0000 at the latest).



The remaining 20%, namely the amount of (amount) Euros, after the assessment of
the program in the National Body of the ERASMUS+ , in any event not later than
00/00/0000.

The payments will be done through bank transfer in the following bank account of
the second partner:

A.SINANIS IKE

Bank Details: PIRAEUS BANK
Account No: IBAN (cceeereveveenns )
No BIC: PIRBGRAA

Explicitly agreed from the contracting parts that all the above terms and conditions
must be considered necessary and any breach of these terms should result to the
termination of this agreement.

Any disagreement that may come from the implementation of this private
agreement is regulated according to the Greek law.

This private agreement has been drafted in two (2) copies and is signed by all the
participants from their legal representatives. The first partner has received one (1)
copy and the second partner has received one (1) copy of this private agreement.

00/00/0000

FIRST PARTNER SECOND PARTNER

The Head Master of (name of the The Director of LLC
school) IPODOMI

(name of the Headmaster) Eleni-loanna Sinani



ANNEX 1

INSURANCE

All the participants in the Erasmus+ program must be covered on the following:

e HEALTH INSURANCE

> European Health Card (EHC) or (in case that a European Health Card can’t be issued)
a private health insurance

> Additional private insurance (even in the case of a valid EHC) for the expenses that
are not covered by the EHC, such as emergency medical care or repatriation.

e GENERAL THIRD PARTY CIVIL LIABILITY INSURANCE

» General third party civil liability insurance for personal injuries and material damage
caused by the participant as a natural person during his/her stay for practical
training in the frame of an Erasmus+ program.

e ACCIDENT INSURANCE

> Insurance for personal accidents resulting from the duties of the beneficiary
(accidents caused by the participant in the work place)

» Insurance for personal injuries and material damage caused by him as a natural
person in the context of his usual workplace activities during his/her stay for
practical training in the frame of an Erasmus+ program.



Program of activities

3 March 2019

Sunday

Arrival in Thessaloniki’s airport and arranged pick up by Ipodomi's
representative heading for checkinto a central city hotel and
provided information about the city of Thessaloniki and the region
(plans, city maps, etc.). Every place of visit will be marked with a
number in the maps. Each number is following the order of the

programmed visits.

Guided tour across the town of Thessaloniki

4 March 2019

Monday

Ipodomi Lifelong Learning centre (Matrozou 1, 56728, Thessaloniki,

contact person: Mrs Eleni-loanna Sinani)

From 09:00 to 14:00 : Welcome event for the participants at the
premises of the Lifelong learning centre Ipodomi.

Acquaintance with the host organization and its contributors. Initial
guidelines and description of how the schedule is developed. After
careful evaluation through interviews the students will be distributed

in companies for their practical training.

Introductive Lecture

Subject : The history and culture of Greece, Mrs Eleni-loanna Sinani

(Archaeologist-Historian).

Guided tour across the town of Thessaloniki.

5 March 2019

Tuesday

9.00-15.00: Practical training at (name and address of the company)

The participant students will practice at (name of the company) car
service and they will learn to place shock absorbers of various types
(hydraulics, air-oil, nitrogen-oil, air and adjustable) depending on the
use. Furthermore, they will make the service of the lubrication

systems and do diagnostic tests in the cars.

17.00-19.00: Cultural visit

Thessaloniki Museum of Photography

The Thessaloniki Museum of Photography is the only museum of the
country devoted to the art of photography, supervised by the




Ministry of Culture and Sports and every two years it organizes an

international photography festival.

6 March 2019

Wednesday

9.00-15.00: Practical training at (name and address of the company)

Trainees will practice on exhaust gas control as well as on repairing
and replacing various mechanical components. They will have the
opportunity to get to know and understand the way of operation and

working conditions of a traditional car workshop

7 March 2019

Thursday

9.00-15.00: Practical training at (name and address of the company)

_students will get trained in innovative filtering and catalyst
regeneration technologies with certified results. They will also
understand, through practice, the recovery of catalysts and filters in
the original factory setting, which can bring economic benefits to the

customer (50% less cost than buying a new one).

17.00-19.00: Cultural visit

Macedonian Museum of Contemporary Art

The Macedonian Museum of Contemporary Art is the first modern
art museum founded in 1979 in Greece, based in Thessaloniki. It

covers all areas of modern art.

8 March 2019

Friday

9.00-15.00: Practical training at (name and address of the company)

The participants will practice on the repair of the transmission
system, on the repair of the differential, as well as on the
maintenance and repair of gasoline engines (the requirements of

gasoline engines against diesel or gas engines are different).

9 March 2019

Saturday

Archaeological Museum of Thessaloniki
LVisit and guided tour at the most important place of culture of

Macedonia

Byzantine Museum of Thessaloniki
_Guided tour and acquaintance with the byzantine history of the city

_Promenade in the city of Thessaloniki

10 March 2019

Sunday

\White Tower
Visiting the trademark sightseeing of the city, learning about its

history during the centuries.




11 March 2019

Monday

9.00-15.00: Practical training at (name and address of the company)

_The students will get trained in vehicle maintenance both in
stationary and mobile workshops. Mobile service maintenance
requires special handling as the equipment is limited and apprentices

will learn to find solutions with the means in hand.

12 March 2019

Tuesday

9.00-15.00: Practical training at (name and address of the company)

- Participating students will be trained in the technical requirements
for a successful car test. Through practical training, they will learn to
test the performance of suspensions and brakes, convergence and
wheel deflection, as well as the intensity and inclination of the lights.
As a result, students will be able to carry out vehicle audits in an

automated environment.

17.00-19.00: Cultural visit

Pasha’s Gardens

_Tour at Pasha’s Gardens, also known as “Dragonhouses”. With their
mystical aura, they are one of the biggest enigmas of the city and

cause admiration with their beauty and charm.

13 March 2019

Wednesday

9.00-15.00: Practical training at (name and address of the company)

Students will practice on spray-oil pump checks, as well as on testing
the correct operation of an oil engine. Through practice, they will
learn diagnostic techniques in order to minimize fuel consumption

and gas emissions (catalysts and engines)

14 March 2019

Thursday

9.00-15.00: Practical training at (name and address of the company)

The primal objective of the institute is to conduct and support
applied research in the field of transport in Greece and especially in
operational issues, modeling and vehicle technology. In addition, it
offers the provision of education or training in the respective objects

and the dissemination of research results.

_students will understand the use of a latest technology power-wall

virtual reality system, which is used for the realization of safety.

17.00-19.00: Cultural visit

Thessaloniki Museum of Railways

The Thessaloniki Museum of Railways was inaugurated in 2001 and is
housed in the historis 1984s building known as “Military Station”.

It hosts one of the famous “Orient Express” wagons, which was built




in England back to 1900.

15 March 2019

Friday

9.00-15.00: Practical training at (name and address of the company)

The participant students will practice on codification of keys that will
be compatible with the safety codes of the car. They will practice on
programming the car’s brain. They will learn to remove a SW function
if necessary, such as: lamda-sensor, microparticle filter in diesel
engines, speed cutters, DPF and AGR turn off etc. They will get
trained in recognizing immobilizer problems that is usually due to
lack of communication between the cabin unit (immobox) and the

car’s brain or the key.

16 March 2019

Saturday

Petralona cave

The Petralonca Cave is also known as The Cave of the Red Stones. It’s
5 Karst formation and it came to public attention in 1960 when a

fossilized hominid skull was discovered.

17 March 2019

Sunday

Visit at Rotunda

It is also known as the Greek Orthodox Church of Agios Georgios, and
is informally called the Church of the Rotunda. The building is now a
historical monument under the Ephorate of Byzantine Antiquities of
the Greek Ministry of Culture. It is included in the Early Christian and
Byzantine monuments of Thessaloniki as a UNESCO World Heritage
Site.

18 March 2019

Monday

9.00-15.00: Practical training at (name and address of the company)

Students will practice on mechanical and electronic parts repair. Year
after year, the cars become all the more electronic-dependent, thus
the need for know-how of the electronic components’ repair.

In the company’s autobody, the trainees will learn to fix damages in

tthe exterior of the car.

19 March 2019

Tuesday

9.00-15.00: Practical training at (name and address of the company)

Participant students will practice on electronic fault diagnosis
(manual tester pro system, tester ACTIA, Techno test), on mechanical
parts repair, such as: engine and gearbox repair and on issuing

Exhaust Control Card.

17.00-19.00: Cultural visit
Contemporary Art Center of Thessaloniki

The Contemporary Art Centre of Thessaloniki is an independent part
of the State Museum of Contemporary Art.




It supports all forms and kinds of innovative artistic activity. It does
not function merely as an intermediary along the linear progression
of artist — work of art — public, but serves as an active enabler,

facilitating and encouraging communication between the artist and

the public.

20 March 2019

Wednesday

9.00-15.00: Practical training at (name and address of the company)

The trainees will practice on changing tires, taking the tires’ pressure,
checking the wheel alignment and making the necessary adjustments
before fitting the new tires to avoid unilateral or uneven tire wear.
They will learn all there is to know about tires (summer/winter tires,

tire tread depth etc)

21 March 2019

Thursday

9.00-15.00: Practical training at (name and address of the company)

The participant students will get trained on air conditioning
maintenance. They will deal with refrigerant loss as well as the
thorough cleansing of the air conditioner (if it is not properly cleaned,
it allows bacteria and fungi to grow, having as a result unpleasant
and unhealthy odors). They will also practice on replacing the
dehumidifier and checking the good function of the auxiliary heating

system.

17.00-19.00: Cultural visit

Museum of Cinematography

The Museum of Cinematography of Thessaloniki is the only museum
of cinema in Greece and it hosts many collections, a rich

cinematographic record and a collection of giant posters.

22 March 2019

Friday

Lifelong Learning Center Ipodomi (Matrozou 1, 56728, Neapoli,

Thessaloniki)
Program evaluation

Each participant will be evaluated by the responsible person of the
program in cooperation with the accompanying teachers, taking into
account the evaluation by the companies where the practical training
took place.

Reviewing of activities and assessment of the project. Discussion and
ovaluation of how useful were its contexts. Discussion about the
advantages gained by the students aiming to the better access in the
labor market.

Conferment of certificates.

Farewell event with the all the contributors of the program.

23 March 2019

Saturday

Farewell and departure
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EQUITY AND INCLUSION

The Erasmus+ Programme aims at promoting equity and inclusion by facilitating the access to participants with
disadvantaged backgrounds and fewer opportunities compared to their peers whenever disadvantage limits or prevents
participation in transnational activities for reasons such as:

= disability (i.e. participants with special needs): people with mental (intellectual, cognitive, learning), physical,
sensory or other disabilities;

«  educational difficulties: young people with learning difficulties; early school-leavers; low qualified adults; young
peopie with poor school performance;

= economic obstacles: people with a low standard of living, low income, dependence on social welfare system or
homeless; young people in long-term unemployment or poverty; people in debt or with financial problems;

= cultural differences: immigrants or refugees or descendants from immigrant or refugee families; people belonging
to a national or ethnic minority; people with linguistic adaptation and cultural inclusion difficulties;

= health problems: people with chronic health problems, severe ilinesses or psychiatric conditions;

= social obstacles: people facing discrimination because of gender, age, ethnicity, religion, sexual orientation,
disability, etc.; people with limited social skills or anti-social or risky behaviours; people in a precarious situation;
(ex-)offenders, (ex-)drug or alcohol abusers; young and/or single parents; orphans;

= geographical obstacles: people from remote or rural areas; people living in small islands or in peripheral regions;
people from urban problem zones; people from less serviced areas (limited public transport, poor facilities).

In the field of youth, an Inclusion and Diversity Strategy has been designed as a common framework to support the
participation and inclusion of young people with fewer opportunities in Erasmus+. The Strategy is available on the website®
of the European Commission.

PROTECTION AND SAFETY OF PARTICIPANTS

Protection and safety of participants involved in the Erasmus+ projects are important principles of the Programme. All
persons participating in the Erasmus+ Programme should have the opportunity to take full advantage of the possibilities for
personal and professional development and learning. This should be assured in a safe environment which respects and
protects the rights of all persons.

To this end each organisation participating in the Erasmus+ Programme must have in place effective procedures and
arrangements to promote and guarantee the safety and protection of the participants in their activity. With this regard, all
students, trainees, apprentices, pupils, adult learners, young people, staff and volunteers, involved in a mobility activity
under all Key Actions of the Erasmus+ Programme, must be insured against the risks linked to their participation in these
activities. Apart from the volunteering activities which foresee a specific insurance policy (see Annex | of this Guide), the
Erasmus+ Programme does not define a unique format of insurance, nor does it recommend specific insurance companies.
The Programme leaves it up to project organisers to seek the most suitable insurance policy according to the type of project
carried out and to the insurance formats available at national level. Furthermore, it is not necessary to subscribe to a
project-specific insurance, if the participants are already covered by existing insurance policies of the project organisers.

In either case, the following areas must be covered:

= wherever relevant, travel insurance (including damage or loss of luggage);

= third party liability (including, wherever appropriate, professional indemnity or insurance for responsibility);
= accident and serious iliness (including permanent or temporary incapacity);

= death (including repatriation in case of projects carried out abroad).

If applicable, it is strongly recommended that participants in transnational activities are in possession of a European Health
Insurance Card. This is a free card that gives access to medically necessary, state-provided healthcare during a temporary
stay in any of the 28 EU countries, lceland, Liechtenstein and Norway, under the same conditions and at the same cost (free
in some countries) as people insured in that country. More information on the card and on how to obtain it is available at

http://ec.europa.eu/social/main.jsp?catid=558.

Finally, if projects involve young people under 18, participating organisations are required to obtain the prior authorisation
of participation from their parents or those acting on their behalf.

5 The Erasmus+ Inclusion and Diversity Strategy in the field of youth: http://ec.europa.eu/youth/library/reports/inclusion—diversity-
strategy_en.pdf
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EDUCATION AND TRAINING

Opportunities in higher education, vocational education and training, school education and adult education.

WHICH ACTIONS ARE SUPPORTED?

The following sections "Key Action 1", "Key Action 2" and "Key Action 3" present concrete Actions that are designed to
achieve the Programme objectives in the field of education and training. Among these Actions, the ones mainly - but not
exclusively - connected with the field of education and training are:

= Mobility projects for learners and staff in higher education and vocational education and training (VET);

= Mobility projects for staff in school education and adult education;

= Erasmus Mundus Joint Master Degrees;

L] Erasmus+ Master Loans;

= Strategic Partnerships;

= Knowledge Alliances;

= Sector Skills Alliances;

= Capacity Building in the field of higher education.
The Key Action 3 section also provides information about Erasmus+ activities in support to education and training policies,
involving policy analysis and peer learning, initiatives for policy innovation, tools and networks, cooperation with
international organisations and dialogue with policy makers, and stakeholder organisations. These activities are

implemented through specific calls for proposals managed directly by the European Commission or by its Executive Agency.
For more information, please visit the websites of the Commission and of the Executive Agency.

WHAT ARE THE AIMS OF THESE ACTIONS?

SPECIFIC OBJECTIVES
The specific objectives pursued by the Erasmus+ Programme in the field of education and training are to:

= improve the level of key competences and skills, with particular regard to their relevance for the labour market
and their contribution to a cohesive society, in particular through increased opportunities for learning mobility
and through strengthened cooperation between the world of education and training and the world of work;

= foster quality improvements, innovation excellence and internationalisation at the level of education and training
institutions, in particular through enhanced transnational cooperation between education and training providers

and other stakeholders;

=  promote the emergence and raise awareness of a European lifelong learning area designed to complement policy
reforms at national level and to support the modernisation of education and training systems, in particular
through enhanced policy cooperation, better use of EU transparency and recognition tools and the dissemination

of good practices;

= enhance the international dimension of education and training, in particular through cooperation between
Programme and Partner-Country institutions in the field of VET and in higher education, by increasing the
attractiveness of European higher education institutions and supporting the EU's external action, including its
development objectives, through the promotion of mobility and cooperation between Programme and Partner-
Country higher education institutions and targeted capacity building in Partner Countries;

= improve the teaching and learning of languages and promote the EU's broad linguistic diversity and intercultural
awareness.

25
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MOBILITY PROJECTS IN THE FIELD OF EDUCATION, TRAINING AND YOUTH

WHAT ARE THE AIMS OF A MOBILITY PROJECT?

Education, training and youth activities play a key role in providing people of all ages with the necessary means to
participate actively in the labour market and in society at large. Projects under this Action promote transnational mobility
activities targeting learners (students, trainees, apprentices, young people and volunteers), and staff (professors, teachers,
trainers, youth workers, and people working in organisations active in the education, training and youth fields) and aiming
to:

= support learners in the acquisition of learning outcomes (knowledge, skills and competences) with a view to
improving their personal development, their involvement as considerate and active citizens in society and their
employability in the European labour market and beyond;

= support the professional development of those who work in education, training and youth with a view to
innovating and improving the quality of teaching, training and youth work across Europe;

= enhance notably the participants' foreign languages competence;

= raise participants' awareness and understanding of other cultures and countries, offering them the opportunity to
build networks of international contacts, to actively participate in society and develop a sense of European
citizenship and identity;

= increase the capacities, attractiveness and international dimension of organisations active in the education,
training and youth fields so that they are able to offer activities and programmes that better respond to the needs
of individuals, within and outside Europe;

= reinforce synergies and transitions between formal, non-formal education, vocational training, employment and
entrepreneurship;

= ensure a better recognition of competences gained through the learning periods abroad.

This Action also supports international mobility activities from or to Partner Countries in the fields of higher education and
youth. This action also contributes to cooperation between the EU and eligible Partner Countries and reflects the EU
external action objectives, priorities and principles:

«  enhance the attractiveness of higher education in Europe and support European higher education institutions in
competing on the higher education market worldwide;

= support the priorities identified in the Communications “Increasing the impact of EU Development Policy: an
Agenda for Change”19 and "European Higher Education in the World"%;

= support the internationalisation, attractiveness quality, equity of access and modernisation of higher education
institutions outside Europe in view of promoting the development of Partner Countries;

= promote the development and external policy objectives and principles including national ownership, social
cohesion, equity, proper geographical balance and diversity. Special attention will be given to the least developed
countries as well as to disadvantaged students from poor socio-economic backgrounds and to students will special

needs;
= promote non-formal learning and cooperation in the field of youth with Partner Countries.

WHAT IS A MOBILITY PROJECT?

Organisations active in the fields of education, training and youth will receive support from the Erasmus+ Programme to
carry out projects promoting different types of mobility. A mobility project will consist of the following stages:

= Preparation (including practical arrangements, selection of participants, set up of agreements with partners and
participants, Iinguistic/interculturaI/task-reIated preparation of participants before departure);

= |mplementation of the mobility activities;

»  Follow-up (including the evaluation of the activities, the formal recognition - where applicable - of the learning
outcomes of participants during the activity, as well as the dissemination and use of the project's outcomes).

1% communication from the Commission to the European Parliament, the Council, the European Economic and Social Committee and the Committee of the

Regions, Brussels, 13.10.2011, COM(2011) 637 Final.
2 communication from the Commission to the European Parliament, the Council, the European Economic and Social Committee and the Committee of the

Regions, Brussels, 11.07.2013 COM(2013) 499 final.
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f. MosiLTY TOOL+

At the earliest when the participants are selected, the beneficiary organisation must encode general information regarding
the participant and the type of mobility activity s/he will carry out (e.g. participant name, destination, duration of the
mobility, etc.) into Mobility Tool+. The beneficiary organisation is also responsible for updating Mobility Tool+ with any
change occurred to participants or activities during the lifetime of the mobility project. Beneficiaries will be able to generate
prefilled reports from Mobility Tool+ based on the information they have provided. Mobility Tool+ will also generate reports

to be filled in by the participants in mobility activities.

More information about Mobility Tool+ and how to access it will be provided in the grant agreement between the National
Agency and the beneficiary.

g. CONDITIONS OF PARTICIPATION OF VET LEARNERS

SELECTION

The sending organisation carries out the selection of participants in the mobility activity. The selection of learners - as well
as the procedure for awarding them a grant - must be fair, transparent, coherent and documented and shall be made
available to all parties involved in the selection process.

The sending organisation shall take the necessary measures to prevent any conflict of interest with regard to persons who
may be invited to take partin the selection bodies or selection process of individual participants.

ACCOMPANYING PERSONS

VET learners with special needs or disadvantaged backgrounds may be accompanied by a person that will support them
during the mobility period. The involvement of the accompanying person should be proportional to the number of learners
involved (usually one accompanying person per group of learners carrying out a traineeship in the same receiving

organisation).

The duration of the stay abroad of accompanying persons should also be proportional to the needs of the learners (usually a
stay for the whole duration of the activity is accepted only in cases where the learners are not autonomous or minors).

AGREEMENT WITH THE LEARNER

Prior to their departure, VET learners must sign an agreement with the sending and receiving organisation which includes

also the following:

= a "learning agreement" setting out the programme of training to be followed, as agreed by the learner, the
sending and the receiving organisation. This agreement defines the target learning outcomes for the learning
period abroad, specifies the formal recognition provisions (e.g. ECVET);
= 3 "Quality Commitment", annexed to the learning agreement, showing the rights and obligations of the trainees,
the sending and receiving organisations and, when relevant, intermediary organisations.
When signing the learning agreement, VET learners are entitled to receive a grant to support them during the period of
traineeship abroad. Such grant may consist of one or both of the following:

= anEU grant, calculated per day of activity (see the "funding rules" section in Part B of this Guide); and/or
= alocal, regional and national grant provided by a public or private donor, or loan scheme.

"Zero-grant VET learners" are allowed, (i.e. learners who carry out traineeships which respect the Erasmus+ VET mobility
criteria and benefit from the advantages of being an Erasmus+ learner without receiving an Erasmus+ mobility grant). The
rules stated in this Programme Guide, except those relating to the allocation of grants, also apply to such "zero-grant VET

learners".

ONLINE LINGUISTIC SUPPORT

19 days or longer are eligible to receive linguistic support prior to
rd, the Commission makes available an online service for selected VET
the language they will use to carry out their traineeships abroad. This
y to improve the knowledge of the language before and/or during

VET learners undertaking a mobility activity lasting
departure or during the mobility activity. In this rega
learners, with a view to assess their competence in
service also offers them, where necessary, the possibilit
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