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H 'KYBEPNHXH THEZ EAAHNIKHZ AHMOKPATIAZ KAl H KYBEPNHZH THZ
AYZITPAAIAZ

Y6 10 mvedpa evduvipwong twv Seopdv petafd tov 800 xopdv (epefic KOAOOHEVES
pepovopéve ¢ «to Mépog» kat and kowvod g «to Mépnn) Kot npodnong g Perriooons g
apofafog katavénong petald tav Néov tovg, o Mépn ovpgdvioay o KGTwOL g 7TPog TN
yoptiynon Bswprioemv eww6dov T v Kivnuikdmta tov Néav (Work and Holiday visa):

1. EKAOZH ©OEQPHIEQN EIZOAOY I'IA THN KINHTIKOTHTA TQN NEQN

@) Me v emgilaln tov dwtdéenv mg mapoboag CVHPOVIAG, KGBe .Mépog (to Mépog
YroSoyic) 0a mapéyer emoing, coppmva pe Tv 6VIKT Tov vopoBeaia kat dwdikacies, £0g
nevraxédoteg (500) Becwprioeg moAkamhig elwddov yie v Kwnrixétnro tov Néov (“Work
and Holiday’ visas) | G8eieg mpocwpwviig Siapoviig Yo Xpoviki nepiodo dhdexa (12)
TJHEPOAOYIAKAGV PVEV Tpog vIENKEOVG Tov ETepov Mépoug (0 amootéAAov Mépog), ot omofot

Ba MAnpobv Tig kAT Tpobnobéceig:

®

(i)

(iii)

@iv)

)

(vi)

1 kO npdBeoT) Toug va. gfvar 1) Emiokeyn oo Mépog Yrodoyfig Yo Siaxomé, i
ypovixt| aepiodo £wg Sbdexa (12) nuepoioyiokdv pnvaév,

va éxovv copmAnpdoer TovAéxictov To Sékato 6ySoo (180) érog Tng nkiag Tovg
adAG Vo, pv ExOuv CUUTAPHOEL TO TPIaKOGTS TPhTO (31) érog xatd ToV YXpéVO

vroPolig g afmong Y T 1opfiymon Bedpnong 1665ov,
vo, iy ouvodeboviot anb eEapThueve TEKV,

va givar kéToxot ykupov Swatnpiov Kat e1ovTNpiov Y10 T ovvéyion Tov tagidiod

Toug 1} va S1uBETOVY EMOPKELG TOPOVS Y16 TV ayopd evég Térotov gigitnpiov,

vo. 51086100V EnapKeis TOPOVS Yia TOL TPOCWMKE 7008 £E08a Y10 TOVG OKOTOVG TN

Bedhpnong £10680v y1a v Kivnrikétnra tov Néwv oto Mépog Yrodoxns,

va mAnpobv T amartodpeves Tpolinobéoel; oe 8épata vyeiag Kat CUUREPIPOPES,
&mag avtég kaopitova and m vopobeoin Tov Mépovg YroSoxnis,
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' (vii) ‘ Vo pnv €ovv mpornyovuévag cvpupetdoyer o mpdypappa e v Kivnrikémra
Tv Néov (Work and Holiday) fj yia Awxonég pe Epyooia (Working Holiday) tov
Mépovg Yrodoyig,

(vili) va éovv mrvygio tprrofdbuiag exmaidevong N va £xovv OAOKANPDOOE! EmMTUYDG

TovAdyiotov 800 (2) €t mpOTTVWKDY TAVETICTNHIAKDY CROLEDY,

(ix)  vovmoPdiovv plo emotoir and To appdsio vIoLPYEo TOV AMOSTEAAOVTOG HEPOVG,
n onofa vt mepthapPdver Sidwon 61t n KuPépvnot) Tovg €yl ovvavéoet g npog
™V Repapovi] Tovg 610 Mépog Yrodoyrig oupewve pe Toug poug g mapodoag
ovpguviag, Kat :

) ot nepintwon vankéwv g EAAqvikiic Anpoxpartiag, vo Siabétovv Tovdayiotov
Agrtovpyikd eninedo endpkelag oTnv ayyriki yAdooa.

B) Kdé8e Mépog Stvaror va mpoodiopilet tov 1poémo kot Tov 1610 vmoPoAs Twv aiTicEwY Yo
m yopiynon Bswpiicewv 10680v Yy v Kwnmikémre tov Néov and vimkdovg tov
étepov Mépovg. Ot artrioelg yia ) xopiyynon Bewprioewv €10680v Yo v Kwvnuikémra

10v Néwv ntpénet va vrofdAdovat oe tpokabopiopéve onueia.

y) Kdé6e Mépog Sovatar va mepropiler Tov apBud v Bewproenv £16680v mov YOPNYEL
emoing mpog vimkdovg Tov Etepov Mépoug oto mhaiclo Tov mapdvtog Mvnpuoviov
Katavénong. To éva Mépog a evnuepdver 1o €tepo Mépog eyyphpwog S g
Sumhopatucic 0800, 0TIG TEPUTTOOELG oV EMPAAEL £vay TETOLOV iBOVG TEPLOPIGHO.

8) Ot arrovvreg mpénet vo, kataBdiAovy Tig xpedoetg Tov oxetibovial pe my afmon xdoong
¢ Bedpnong e1o6dov.

£) Ot umixoot Tov evdg Mépovg mov &xouv uroPhe afmon i éxdoon Bedpnong Ewcddov 610
mhaiowo Tov moapdvrog Mvnuoviov Kartavénong, pmopel va pnv Adovv mv artnbeioa

Bedhprion 16680V and To £repo Mépog chpgwve. pe T VopoBeTia kat Tovg KOVOVIGHODG TOV

televtaiov.

2. EIZOAOZL, TAPAMONH KAI LYNOHKEZ EPTAXIAX

@) KdaBe Mépoc Ba yopyel GSewa mapapovig o 1bpa/ emKpaTeIl oVTOD 710 YpoviKky epiodo
Shdexa (12) nuepoloyiaxdv pnvedv mpog Tovg artodvieg Bedpnong ewwddov yr ™V



' Kwnrixémra tov Néov, Katd m Sipxein mg ev Adyw mepidBov, Kat cOUGOVO. e )

vopoBeaia Tov Mépovg Yrodoxng, ot kdtoxot Bsdpnong eio6dov yo v Kivnukémra twv
Néwv emrpénectal vo avayopicovy kot vo, elcéABovy ek véou oty emkpdreia Tov Mépoug

avtod xdvovrag yprion g {biag Bedpnong siwwddov.

B) Orvmixoot Tov evég Mépoug mov éxouv e10€ABet oTo E5apog Tov £tepov Mépoug xatéxoviag

fehpnon 1d8ov i mv keTikéTTa TV Né®V opeilovv va cuppoppdVovTaL HE Tovg

VOHOVG Kot TOVG Kavoviopols Tov étepov Mépovg,  »

v) Ot k10301 Bedpnong 10650V yia TV kiviTIKéMTA TV NéWV Sev Tpémel va anacyorodvrat

ot epyacieg MOV avTKEVTOL OTOVG OKOMOUG TNG CVHPOVIOG Yo TV Kiwnrkémira tov

. Néwv. Evwoeitat 6Tt ot kGtoxot Tov Bsmpriocwv ewo6édov yia mv Kwnrikémra tav Néwv

5)

Sev 6a epyaloviar kar Tovg Sddexa (12) nueporoyiakods pfveg g gniokeymg tovg. O

KGrox01 Bewpricewy 106650V mpEnet 18i0G:

(i) vo AapBévovy vdym Tov KOPLO GKOTG TNG TAPAHOVIG TOUG OTO maico g ovppwviag,
0 onolog eival 1 ovayvy, HE TNV EpYaoia va ival TAPETOUEVT TG avoyung, Kot

(i) vo pnv anaoxolodviar and évav (1) epyodém yia mepLoGOTEPOVS amd €& (6) pnveg,
mapd pévo by yopnynBel 1 oxeti ddewa.

Katé m Sipkew g mapapoviig tovg oty EXAGSa 1 myv Aveotpulio, avéAioya pe my

mepinTmon, ot kGroxot Bedpnong e10650v yie mv Kwvprkémiia 1ov Néwv Sev emtpéneton

V& GUPETEXOVY OE GTovdES 1) exnaibevon yia nepiocdTEPOVG a6 téoospig (4) pfvec.

g£) Ot vmijkoot 1oV evég Mépovg otovg omoiovg £xel yopnynoei Bedpnon eicddov oT0 ;grkaimo

100 TIPSV Mvnpoviov Katavonong evoexopéviog vo un AMiPovv GBewn groddov 1 va
amopaxpuvBody and to £dapog Tov Erepov Mépovg cOUPOVE UE TOVG VOHOUG KL TOVG

Kavovicpovg Tov Mépoug avtov. %

Ot Kéroyor -Bedpnong ewddov e v Kivpuikémie v Néwv Sev emapémetar vo.
nopopeivouv omv EAAGSa 1 myv Avotpodia, avoddymg e my nsgimcocm, népav g
emTpenduevg nepédov Sapoviig Twv Sddexe (12) nuepoloylkdv pvov pe Pdon

ovykexpipév Bedpnon e1c65ov.



3. AITHMA XOPHTHEIHE ETTPA®QN KAI ENANANIATPIEMOE YIIHKOQN

a) Ta Mépn 6o Séxovrar ex véov 1ovg VKGOS TOVG Ol omofot Sev £xovv voupo Adyo
mapapovig oto édagpog Tov érepov Mépovg, mepapPavouévev Twv TPOCOR®V 7oV

éxovv Befapvpévo movikd untpdo.

B) Me my empdradn TV VOU®Y, KAVEVEOV Kat Kavoviop@v tov 1oydovv ot kébe xdpa, yia
TOLG OKOTOUG S1EVKOAVVOTIS TOV ERUVATUTPICHOD KAl TG ENAVELTSOXNS TPOCHTWY IOV

Katelyav 1) xaréyovv Bempnon ei06dov e v Kivirucdmra tov Néwv, 1o Mépn:

(i) &bvaviar va {nmioovv mpofevikn Ponbeioc and 10 érepo Mépog yiw tToV
Tpoodlopiopd g -TavTémTeg 1 TG ayévelag evog TETOIOV TPOCHROL GE
TMEPITTHOOELS IOV T0 €V AdyYw Tpdowo Sev undpeoe 1 dev OéAnoe va mpookopioet ta
KatdAAnia éyypago tavtonoinong apog emPePainon mg Wayéverds tov. Ta Mépn
6o kataPdilovv k@Oe Svvath apoondBew yi0. va SLEPELVICOVV TNV TOVTOTNTA TOV

nPOSOTOV, YpNOIOTOIDVTHS KGOE S108éotun mAnpogopia.

(ii) Sdvavror va Entioovy and to repo Mépog va exddaerl 1aEidiTiKS £yypago Y
éva téroto mpdowno oe TEPITHOEI; MOV T0 &V AdYw Tpdowno Sev undpeoe 1| Sev
0é\noe va mpookopicet katdAnio TagidiwTikd éyypago yia TV EMOTPOPT TOV OTN
xbpa mpoéhevong tov. To érepo Mépog Ba xopnYHoEL T0 KATEAANAO TakBiKTIKd
éyypago eviog tpidvia (30) nuepdv amd mv nuepopnvia maparafhs Tov oxeTIKOD

UTHATOC,

(ifi) 6 eomolotv TovAdyioTov TEVTE (5) Epyboies MuEpeg M, OXETIKE pe TNV
oxomodpsvn amoydpnon 10V €V AGym mpoodmov mpog To £tepo  Mépog,
REPAOUBOVOREVOD KEOE amaITODREVOD amodEcTikol oToygiov Mo TNV EmaAfevon

™G 1BayAVEIDS TOV TIPOSHTOV, EKTOG EGV Op1aTel CVVTORSTEPO XPOVIKS Gpto OF pia

ovykekppévn mepintwon, Kot

(iv) ' 6o Siekhyovv Tov enavamatpiopd Gueoa xai pe Ty eddxiorn Suvat kabvoTépnon

yio. IPGOWRO, Ta OMOie KPOTOUVTAL 0TO MABIGI0 TN HETAVATTEVTIKTIG Vopobesiag,

) H ovppdpemon pe v edvixi] vopobeoio, xat Tig moAmikég twv Mepov anoteAel ) Baotcn
apyf Katé v VAOTOINGT| Thg CUVEPYNTing OV MEPTYPAPETAL OTO TAPOV Gpbpo.



4.  ANAITOAH

Me mv emgoraén mg mapaypbpov 6 (y), omotodiimore Mépog dvvartal, yie Adyovg dnpooiov
ouppépovTog, va avaoteilel Tpocwpv, ev 6Am 1 ev pépel, T avaTépo dlatdEels OYeTIKG pe
mv elco80 1| mapapovi} Tev KaTdxwV Bewprioswv e106dov i mv Kivnukémra twv Néov oto
£30p6g Tov. Onoadinote TéTowx avasto Ba yvmwororoeital Guesa mpog 1o £tepo Mépog Sia
e Smhopatikig 0dov. Onowdimote éyypagn yveotomoinoy avactoiﬁg 6o opiler v
nuepopnvio kot v omoia Afjyer 1 avaotorr). Katd m Sidpkeia mg mepiddov avaoctorig, Ta
Mépn Sev 6a. apoPaivovv ot kapia and Tig evépyeies mov mpoPrémovian and To mapSv Mvnpdvio

Kotavénong ot onoieg agopotv onig vid avaotorf diatdlet.

S. TPONOIOIHIH

o) Tpomomowjoelg oto mopdv Mwvnuévio Karavénong Sdvavear vo TPAYHATOTO0VVTOL

onotedTmote pe yparth cvppavia peratd Tov Mepdv, Sia g Simhmpartikig 0600.

B) Ot ev Adye tporonoticets Tibevial ot 10x0 obugwva pe m Sudikacio mov npoPrénetar 6TO

ApBpo 6(cx) yw T Béon o 1oyd Tov Tapdviog Mvroviov.

\

6. ENAPZH IZXYOZX KAI AIAPKEIA

a) To mapSv Mvnudvio tibetan o 1oxd ™y mpdym nuépa Tov pijva wov gnetat Tov unvdg Tov
0. Mépn 8 evnpepdoovy 10 éva 10 GAAO eyyphowg S g Simhopotixig 0800 éT xovv
olokANphoEr Tig eowtepikés Tovg Swdacieg ya T Bon o€ woyd Tov Tapbvrog
Mwnpoviov Ketavénone. To mapév Mvnuévio Karavonang e nopapsivel o€ 100 ekTog

£dv koTayyeAOel cOppva pe Ty mapbypago 6 (B).

B) "Eva Mépog dbvatar va kazoyyefAer 1o mapév Mynuévio Katavonong pe ypanth ewdoroinom
Sw0, TG SurhmpoTikig 0800 mpog To Erepo Mépog, Ee avth myv mepinwon, 1 nuepopnvia
MiEng Ba givat

(i) site n nuepopnvio katoyyeriag mov avapépetol oTN ypanti eidonoinan,

(i) efte n nuepopnvia mapéhevong evevijvea (90) nuepdv anmd TV nuépa Afymg g
1
ypanwig ewdonoinong and o érepo Mépog, dmowa and Tig d00 Muepounvieg eivat
UETOYEVEDTEPT.



v) Avefopmitwg g MEng 17 avaotodls tov mopéviog Mwnuoviov Karavonong 1
omowcdnmote Sitaéng Tov mapdviog Mvnuoviov Katavénerng, ororodinote mpbowno
167 xatéxer (katd v n;;spopnv{a Miéng 1| avaotolig) éykvpn Bedpnon ewobédov Yo TV
Kwnrixdmta wov Néov, 6a emtpénetar va eoépyeton kav 1| va tapapével oo £30¢p0og
Tov Mépoug i 0 omoio Tov &gt xopnyneel n Bedpnon 16680V, COUPLVA pE TOVG Opovg
avtg, Y1 400 Sthomua 1 Odpnom 16650V TOPAKEVEL OF 10D, CORPAVE HE TOVG VOROUG

K0t TOVG KAvoviopog Tov Mépoug avtod.
7. EHNIAYZIH AIA®OPQON

Toydv Sepopés petald v Msp&)v TIOV TIPOKVATTOVY GG TNV EpUNVEIR KA 7| ™Y EPUPHOYTH TOV
rop6vrog Mvnpoviov Katavénong 6a emhbovrar péow SraPoviedoemv petald tav Mepdv.

‘Eywe og 800 avritume omv Kapnéppa, mv 14" Matov 2014, oty EAAnvikty kot Trv Ayyhxn

yAdoon, pe ajipdTepa o Kefpeva va eivat e§icov avbeviikd.

I'lA THN KYBEPNHZH THZ I'TA THN KYBEPNHZH THX
EAAHNIKHZ AHMOKPATIAZ: AYZTPAAIAZ:

-




MEMORANDUM OF UNDERSTANDING
BETWEEN
THE GOVERNMENT OF THE HELLENIC REPUBLIC
AND
THE GOVERNMENT OF AUSTRALIA
ON A WORK AND HOLIDAY VISA ARRANGEMENT

1
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THE GOVERNMENT OF THE HELLENIC REPUBLIC AND THE GOVERNMENT OF

AUSTRALIA

In the spirit of strengthening ties between their two countries (hereinafter referred to
singularly as ‘the Party’ and collectively as ‘the Parties’) and promoting improved mutual
understanding amongst their young people, the Parties have reached the following
understandings in relation to granting ‘Work and Holiday’ visas:

L.

ISSUE OF ‘WORK AND HOLIDAY" VISAS

a) Subject to the provisions of this arrangement, each Party (the host Party) will grant
annually, according to its own laws and procedures, up to five hundred (500) multiple
entry ‘Work and Holiday’ visas or authorisation for temporary stay for a period of twelve
(12) calendar months to nationals of the other Party (the sending Party), who the
decision-maker is satisfied:

®
(i)

(iif)
(iv)

W

i)
(vii)

(viii)

(i)

x)

intend primarily to holiday in the host Party for a period of up to twelve (12)
calendar months;

1

are at |east eigﬁteen (18) years of age but have not turned thirty one (31) at
the time of application for a visa;

will not be accompanied by dependent children;

hold a valid passport and an onward travel ticket or sufficient funds
to purchase such a ticket;

possess sufficient funds for personal support for the purposes of a Work and
Holiday in the host Party;

meet health and character requirements as specified by the host Party’s laws;

not_have previously taken part in the host Party’s ‘Work and Holiday’ or
‘Working Holiday’ program;

hold tertiary qualifications, or have successfully completed at least two V)]
years of undergraduate university study;

provide a letter from the relevant government ministry of the sending party
which includes a statement to the effect that their Government has consented
to their stay in the host party under the terms of this arrangement; and

in the case of nationals of the Hellenic Republic, have a level of proficiency
in English which is assessed as at least functional.

b) Each Party may specify the method and place of lodgement for ‘Work and Holiday’ visa
applications by nationals of the other Party. ‘Work and Holiday’ visa applications must
be lodged at locations specified.

Each Party may limit the number of visas granted annually to nationals of the other Party
under this Memorandum of Understanding. A Party will notify the other Party in writing
through the diplomatic channel where it imposes such a limit.




d
&)

b)

d

a)

b)
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Applicants must pay any fees associated with the visa application.

Nationals of one Party who have applied for a visa under this Memorandum of
Understanding may be denied a visa by the other Party in accordance with the laws and

regulations of that Party.

ENTRY, STAY AND WORKING CONDITIONS

Each Party will grant permission to stay in their country/territory, for a period of twelve
(12) calendar months to applicants for ‘Work and Holiday’ visas. During this period, and
subject to the laws of the host Party, holders of a ‘Work and Holiday’ visa are allowed to
leave and re-enter the territory of the Party using the same visa.

Nationals of one Party who have entered the territory of the other Party on a ‘Work and
Holiday’ visa will be required to comply with the respective laws and regulations of the

other Party.

‘Work and Holiday’ visa holders must not engage in employment that is contrary to the
purpose of the “Work and Holiday’ arrangement. It is not intended that ‘Work and
Holiday® visa holders work for the full twelve (12) calendar months of their visit. In

particular, visa holders must:

o have regard to the principal purpose of the stay under the arrangement which
is a holiday, with work being incidental to the holiday; and

(ii) not be employed by any one (1) employer for more than six (6) months,
unless permission has been granted.

During their stay in the Hellenic Republic or in Australia, as the case may be, ‘Work and
Holiday® visa holders will not be permitted to engage in study or training for more than

four (4) months,

Nationals of one Party who have been granted a visa under this Memorandum of
Understanding-may be_denied entry or removed from the territory of the other Party in
accordance with the laws and regulations of that Party.

‘Work and Holiday’ visa holders will not be permitted to remain-in the Hellenic Republic
or in Australia, as the case may be, beyond the authorised period of stay of twelve (12)

calendar months on that visa.

REQUEST FOR DOCUMENTS AND REPATRIATION OF NATIONALS
A

The Parties will re-admit their nationals who have no lawful basis to remain in the
territory of the other Party, including those persons who have a criminal history.

Subject to the laws, rules and regulations in force in each country, for the purpose of
facilitating the repatriation and readmission of persons who have held or hold a ‘Work

and Holiday’ visa, the Parties: :

)] may seek consular assistance from the other Party to determine the identity or
nationality of such a person in circumstances where that person has been
unable or unwilling to provide appropriate identity documentation to confirm
their nationality. The Parties will use their best endeavours to investigate the
person’s identity using all available information;
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(ii) may request the other Party to issue a travel document to such a person in
circumstances where that person has been unable or unwilling to provide an
appropriate travel document for return to their home country. The other Party
will provide an appropriate travel document within thirty (30) days of

receiving the request;

(iii)"  will give a minimum of five (5) working days’ notice of the intended removal
of such a person to the other Party, including any required evidence to verify
the person’s nationality, unless a shorter: timeframe is determined in an

individual case; and

(iv)  will conduct repatriation directly and with minimal delay for persons who are
in immigration custody.

¢) Compliance with national legislation and policies of the Parties will be the basic principle
while implementing cooperation outlined in this article.

4. SUSPENSION

Subject to paragraph 6(c) either Party may, for reasons of public policy, temporarily suspend,
in whole or in part, the foregoing provisions relating to entry into or stay of ‘Work and
Holiday’ visa holders in.its own territory. Any such suspension will be notified immediately
to the other Party through the diplomatic channel. Any such written notice of suspension will
stipulate the date that the suspension ends. During the period of the suspension, the Parties
will not undertake any tasks under the Memorandum of Understanding which concern the

suspended provision(s).

5. AMENDMENT

a) Amendments to this Memorandum of Understanding' may be made at any time by a
written arrangement between the Parties through the diplomatic channel.

b) Such amendments shall enter into force in accordance with the procedure provided for in
Atticle 6(a) for the entry into force of this Memorandum.

6. COMMENCEMENT AND DURATION

a) This Memorandum shall enter into force on the first day of the month following the
month when the Parties have notified each other in writing through the diplomatic
channel that their domestic procedures for the entry into force of this Memorandum of
Understanding have been complied with. This Memorandum of Understanding will
remain in force unless terminated in accordance with paragraph 6(b).

b) A Party may terminate this Memorandum of Understanding by written notice through the
diplomatic channel to the other Party, in which case the date of termination will be on

either:

o) the date of termination specified in that written notice; or

(ii) the date ninety (90) days following the day that the written notice is received
by the other Party, whichever is the later date.
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¢j . Notwithstanding any termination or suspension of this Memorandum of Understanding
or of any provisions of this Memorandum of Understanding, any person who (at the date
of such termination or suspension) already holds a valid ‘Work and Holiday’ visa will be
permitted to enter and/or remain in the territory of the Party for which the visa was
granted according to the terms of that visa for as long as that visa remains valid, subject _

to that Party’s laws and regulations.

7. DISPUTE RESOLUTION

Any disputes between the Parties which arise over the interpretation and/or application of this
Memorandum of Understanding will be settled through consultations between the Parties.

Done in duplicate at Canberra, on the 14® day of May, 2014, in the Greek and English
languages, both texts being equally authentic.

FOR THE GOVERNMENT OF ' FOR THE GOVERNMENT OF

THE HELLENIC REPUBLIC: @AL]A:




