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ABnva, 12 louviou 2025
AELOTIUOLK.K.,

Y XETIKAG pe TNV Mpoowatn KowvoBoulsutiki Epwtnon avapoptkd pe {NTAPOTO TTOU a@opolV
oto avOpwtmivo duvapikd tng Enaon, mapabstoups TI¢ akOAoUOeC SLEUKPLVIOELS, OL OTTOLEG
avtikatomntpilouv th S£0UEVON POC 0T SLAPAVELD, TOV OERBACHO TTIPOG TOUC OVOPWITOUC Kat
TNV uTTeVBLVN Slaxeiplon TWV AVOPWTTLVWV TTOPWV.

Amo tov ZemtépBplo tou 2022, omtdte n Enaon kait n Buyatpikn tng, evtaxdnkav otov'Optho
Italgas, €xouv AuBsl emtd (7) cupBACELS EpYOCLOC COPLOTOU XPOVoU pE £pyalOUEVOUC TNG
etapelag. Ot ANoslg Twv cUPBACEWY AUTWY TTPAYHOTOTTONONKOV COPPWVA PE OAEC TIG
TTPORAETOPEVEC VOULPEG SLOSLKOOLIEC KOl pE aTTOAUTO cBACpO TTPOC TO LoXUOV VOULKO Kal
nOwo mhalioo.

MapdAAnAa, katd to i6lo Stdotnua, N Enaon uhotrolel £va MpoodeuTIkO Kat euPUTEPO OXESLO
OPYOVWTIKOU PETOOXNHUATIONOU, EUBUYPAPULOPEVO PE TN OTPATNYLKA TNG ETALPELOG KL TOU
Oupilou ltalgas. Kevipikd otolxelo autng tng Sladikaciag amoteAel n socwteplkomoinon
UTTNPECLWV TIOU £WE TIPOTIVOC TTOPEXOVTOV HECW TPLTwv ouvepyaldpsevwy stolpslwy. H
emAoyr auth avtkotomtpllel tn S£0PEVON POC Yl TNV €viOXUon TNG AELTOUPYLKAG
amodotikotnTag, Th SIacPAALoN TNG TOLOTNTAC TWV UTTNPECLWY KOL TNV EVEUVAPWGON TWV
£0WTEPLKWYV HOC SUVATOTATWV.

H petdfaon aut) mpoaypatomollOnke mavta pe 8laitepn mpoooxn Kot oXeSloopo,
Stacwolilovtag Ot omowadAmote ditakomn otn AAYPn UTNPECWV pEOW  TPltwy
ouvepPYa{OPEVWYV ETALPELWIV CUVETTECE OTTOKAELOTIKA pPE TN ANEN Twv ekdotote cupBdoswy. H
TTPOCEYYLON oUTH KOTodslkvlsl tov OeBaopo pag ot mPoRAEPsl twv cupBdocswy,
Slacalilel tn SLOTAPNON TNG ETXELPNOLOKAG CUVEXELOC KOL TIOPEXEL OTOUC CUVEPYATEC PG
TNV ATTAPOI(TNTN COPAVELD KOL TOV XPOVO TTPOCAPHOYAC.

H Enaon mpooeyyilel 6Aa ta {ntApata mou oxetiovtal pe To avOpwrivo Suvapikd tng pe
ooBapdtnta kat umeuBuvotnta. Exoups uloBstost Sopnpeveg Kol 0ELOKPATIKEG SLadIkaoleg
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yla tnv mpoéoAnyn, afloAdynon, avamtuén otadloSpopilog Kal otpathnylkd oXedloopod
avOpwtiivou Suvaptkol. ‘OAeg ol amowdosl mpécAndng Bacilovtol OTIC TPOAYHOTIKES
OVAYKEC TNG EMIXElPNONG, OTLG amattoVpeveg S£ELOTNTEC KOL TTPOCOVTA, KOL UAOTTOLOUVTAL E
TANPN dlapdvela Kol Stkatoouvn.

H etalpeia emevdlsl ouclooTikd Kal otnv ekmaidsuon kot avoBdaduion Ss€lotAtwy Tou
MPOoowWTLKoU tNg, epappdlovtag mTopdAAnAa Sopnuéva cuothipata a€loAoynong amdédoaong,
TTOU TTPOAYOUV TOCO TNV OTOMLKNA AVATITUEN OCO KOL T GUVOALKN OTTOTEAECUOTIKOTNTO TOU
opyaviopou.

H &¢opeguor pog otoug avOPWTTOUC OTTOTUTTWVETOL KOl OTNV avamTUELOKN TTOPELD TNG
gtalpelag. Amd tov ZemtepBplo tou 2022 pEXPL ONMEPO, €XOUV TpaypotomolnBsl 196
mpooANYeLg otov OptAo Enaon. OL TpooANPELg UTEC OTNPLEAY TOV TIPOOSEUTIKO CTPATHYLKO
oavaoxedlaopd TN €TaLpElag KAl evioxXuoav Tnv mapoucia pog os oAOkAnpn tnv EANGSa, pe
0TOXO TNV KOAUTEPN UTINPECLO TTPOC TNV KOVWVId Kol TV uTooTtAPLEN TNG EVEPYELOKAG
petdBaongc.

>tnv Enaon moteboups akpddavta OtL ol AvOpwrol pag lval TO TOAUTIHOTEPO KEPAAALO
pag. ‘OAeg oL amowdoslg mou oXetiovtal pe to avOpwiivo Suvaplkd AapBdvovtal pe
pHoKpPoTPpOOeopn OTTIKA, Ye oeBaopO, Slkaloolvn Kal PE YVWHOVO TO OPApd pag yla Thv
olkoddépnon evog alyXpovou, ammodoTikoU Kal Blwatpou Siktiou Slavopng puoitkol agplou,
TToU €EUTTNPETEL TIC AVAYKEC TWV TTOALTWY KaL TNG EBVIKAG OlKovoplag.

Mapopévoups otn SLABEaH 0a¢ yLo oTToLadNTTOTE TEPALTEPW SLEUKpPIvION.

Me extipnon,

Avtwviog AtéALog
Head of Regulatory
& Institutional Affairs

Athens, June 12", 2025

Dear Sir/Madam,

With reference to the recent Parliamentary question concerning workforce-related matters
at Enaon, we would like to provide the following clarifications, reflecting our commitment to
transparency, respect for people, and the responsible management of human resources.

Since Enaon, including its subsidiaries, became part of the Italgas Group in September 2022,
seven (7) indefinite duration employment contracts of company employees have been
terminated. These terminations followed lawful procedures and were conducted with full
respect for the applicable legal and ethical frameworks.

In parallel, during the same period, Enaon has undertaken a progressive and broad
organizational transformation, aligned with the strategic plans of the company and the Italgas
Group. A central element of this transformation has been the internalization of services that
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were previously delivered through third-party providers. This transition reflects our
commitment to enhancing operational efficiency, ensuring service quality, and building
stronger internal capabilities.

Importantly, the transition has always been carefully managed to ensure that any changes to
the scope of services received through third-party providers have coincided exclusively with
the natural expiration of the relevant contracts. This approach reflects our respect of the
provisions of the contracts, ensures operational continuity, and provides our counterparts
with the necessary clarity and time to adjust.

Enaon approaches all aspects of human resources with seriousness and care. The company has
adopted robust and merit-based processes for recruitment, evaluation, career development,
and workforce planning. All hiring decisions are based on the real needs of the business, the
required skills and qualifications, and are executed with full transparency and fairness.

The company also invests substantially in the training and upskilling of its personnel, while
applying structured performance appraisal systems to support individual development and
organizational effectiveness.

This commitment to peopleis reflected in the company’s continued growth. Since September
2022, 196 employees have been hired in the Enaon group. These recruitments have not only
supported the progressive strategic reorganization of the company, but also reinforced our
presence across Greece, enabling us to better serve society and the energy transition.

At Enaon, we believe our people are the most valuable asset of the company. All decisions
relating to employment are made with along-term perspective, rooted in respect, fairness, and
our vision of building a modern, efficient, and sustainable gas distribution network that meets
the needs of citizens and the national economy.

We remain at your disposal for any further clarification.
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